2019-2020 CSC Crew Leader Survey

Introduction Page

This survey is intended to provide feedback on the Oregon Youth Corps programs. Your responses will be taken
seriously.
Please note: your answers become public record so please be appropriate with your open-ended answers.

1. Full Name

* 2. What County or Sovereign Nation is your program located in?

3. What is the name of your program?
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Education & Lifelong Learning

4. What inspired most teachable moments?
Corpsmembers asked you in the moment
You saw something in the moment you wanted to share with the Corpsmembers
Other (please specify)

5. Please provide an example of a teachable moment from this program experience that stood
out to you:

6. What were some of the career pathways youth were introduced to during their time in the
program:

7. As part of the Oregon Youth Corps experience, youth should have an opportunity to
experience enrichment activities (supplemental activities that go beyond the day-to-day work
or educational experience, Journaling, Hiking, Nutrition Classes, Team Building activities,
etc). What is an example of an enrichment opportunity you provided, and what impact did
that activity have on your crew?

8. What enrichment activities would you add if you had the resources/time?
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Stewardship

9. Overall, how satisﬁed were you that your crew was taking part in meaningful projects that
had an impact within your local community and/or local natural resources?
Very satisﬁed
Satisﬁed
Neither satisﬁed nor dissatisﬁed
Dissatisﬁed
Very dissatisﬁed

10. How involved were project sponsors or program partners in helping guide your program
experience and interacting with the crew?
Most of the time
Some of the time
Seldom
Never

11. How eﬀective were project sponsors and program partners help connect the crew to
better understand principles of natural resource conservation and/or issues facing their
community?
Extremely eﬀective
Somewhat eﬀective
Not so eﬀective
Not at all eﬀective

12. Provide an example of how you were able to link work projects back to the Corpsmembers
educational experience:
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Skill Building

* 13. Workready Skills
Identify any workready skills your program
evaluates Corpsmembers from the list below:

Which of these skills did Corpsmembers
spend the most time practicing (Choose up
to 5):

Setting Goals
Problem Solving
Dressing
appropriate
Being a leader
Taking initiative
Listening to
feedback
Following directions
Allowing
Corpsmembers to
fail & learn from
mistakes
Active listening
Critical thinking
Punctuality
Having &
maintaining a
positive attitude
Instilling a strong
work ethic
Accountability
Staying on task
Other (please specify)

* 14. Overall, which interpersonal skill area did you see the biggest overall gains in
your Corpsmembers (Choose your top 3):
Working with diﬀerent/diﬀicult personalities

Teamwork

Respect for others

Active listening

Conﬂict resolution

Using professional language

Ability to eﬀectively communicate

Personal hygiene

Being a motivator
Other (please specify)

* 15. Technical Skills
Identify any technical skills youth were

Identify any of the listed skills that

introduced to during their program
experience:
Animal Identiﬁcation
Fire and Fuels
Reduction
Techniques
Data Collection
Interviewing
Practice
How to properly use
tools
Research practice
Time Management
Tool Safety
Working in outdoor
conditions
Trail Building
Techniques
Water Safety
Public Speaking
Basic Gardening
Techniques
Understanding and
using Personal
Protective
Equipment
Fence
building/repair
Techniques
Data Entry
Interacting with
Public
Public Speaking
GPS/Map Reading
Understanding good
nutrition habits
Plant Identiﬁcation
Working with and
around power tools
Basic Construction
Techniques
Leading Safety Talks
Finance & Money
Management
Other (please specify)

helped Corpsmembers gain a certiﬁcation or
academic credit:

16. Give an example of a Corpsmember or the Crew, when they successfully incorporated a
work ready, interpersonal, or technical skill they had been practicing?
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Program Information

* 17. Rate your overall experience during the program.
Excellent
Good
Average
Poor
Very Poor

* 18. I understood Oregon Youth Corps' mission, vision, and grant requirements and was able
to incorporate those three components into the Corpsmembers experience.
Yes
No
Could have used more information from my program coordinator
Could have used more information from Oregon Youth Corps
I understood, but was not able to incorporate that experience

* 19. I received proper training from my employer.
Yes
No
Could have used more

20. What aspects of your program experience or concepts would you like to see more
training provided?

21. What was the most challenging or most diﬀicult part about this job for you?

22. What was the most rewarding of fulﬁlling aspect of this job?

23. Is there anything that you feel should be changed to improve the program or program
experience?

* 24. I would come back next year as a Crew Leader
Yes
No
Unsure

25. Five years from now, what is the one thing you will remember about this year's
experience?

